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Bill bans jobs from asking for passwords, NY Daily News http:/articles .nydailynews.com/2012-04-11/news/31326752_1_passwords-social-media-bradley-
shear,(last visited April 18,2012).

Maryland Law 1stin US to Protect Social Media Passwords, FindLaw, http:/commonlaw.findlaw.com/2012/04/employers-asking-for-an-employees-social-
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passwords-in-maryland-may-soon-be-banned-under-a-proposed-law-the-maryland.html(last visited April 18, 2012).
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