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EEOC Releases New Resource on Arificial Intelligence and Title VI, U.S. Equal Employment Opportunity Commission (May 18, 2023)

Select Issues: Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Used in Employment Selection Procedures Under Title VI of the Civil
Rights Act of 1964, U.S. Equal Employment Opportunity Commission (May 18, 2023)

(202345 bl 2t ] AR Bl R Bl Chat GP T A il g SE i 2%
PSR A (FELE R | SENEE)

IR BUT T EER » =g

(4 B55] M6 THralsRiss R am iR s atitg) |, e
CAEERSS ] 1136 T AR bR R sait T BT 2 SEEy | si9E
[REER5 ] 1136 T AlBR IR b RSB T BN 2 BHEE) | 3G

NMBE A R - e = T

[REERE5 ] 1136 T ABR ARG RSB T BN S BHEE) | 3G
CAEERES ] 1136 T AlBRIEm S R it T BT 2 SRy | g
[HFERs5 ] 1136 T AlER AR RSB T BN S BHEE) | e

llllllllll


https://www.eeoc.gov/newsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii
https://www.eeoc.gov/select-issues-assessing-adverse-impact-software-algorithms-and-artificial-intelligence-used
https://stli.iii.org.tw/news-event.aspx?no=16&d=1201
https://stli.iii.org.tw/news-event.aspx?no=16&d=1261
https://stli.iii.org.tw/news-event.aspx?no=16&d=1262
https://stli.iii.org.tw/news-event.aspx?no=16&d=1269
https://stli.iii.org.tw/news-event.aspx?no=16&d=1270
https://stli.iii.org.tw/news-event.aspx?no=16&d=1271
https://stli.iii.org.tw/news-event.aspx?no=16&d=1276
https://stli.iii.org.tw/news-event.aspx?no=16&d=1277
https://stli.iii.org.tw/news-event.aspx?no=16&d=1278
https://stli.iii.org.tw/news-event.aspx?no=16&d=1279

—  [ZAL5] VI3RS AT R s &
—  [ZF5] 3G AR E-E s &
— k5] VI3ER A - R R &

AR
RIEHRDI A et

HEEERE : 202342095

(=% Vi

EEOC Releases New Resource on Arificial Intelligence and Title VI, U.S. Equal Employment Opportunity Commission (May 18, 2023),

https :/imwww.eeoc.govinewsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii (last visited May 31, 2023).

Select Issues: Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Used in Employment Selection Procedures Under Title VI of the Civil
Rights Act of 1964, U.S. Equal Employment Opportunity Commission (May 18, 2023), hitps:/ivww.eeoc.goviselect-issues-assessing-adverse-impact-software-
algorithms-and-artificial-intelligence-used (last visited May 31, 2023).

HEfH R -

Arificial Intelligence and Algorithmic Fairmness Initiative, U.S. Equal Employment Opportunity Commission (Oct. 28, 2021), https:/iww.eeoc.govai (last visited
May 31, 2023).

The Americans with Disabilities Act and the Use of Software, Algorithms, and Artificial Intelligence to Assess Job Applicants and Employees, U.S. Equal
Employment Opportunity Commission (May 12, 2022), https:/Mmww.eeoc.govilaws/guidance/americans-disabilities-act-and-use-software-algorithms-and-
artificial-intelligence (last visited May 31, 2023).

s (HETEIREAZE AR R R R RET B LS RS)  ERGRHEIAEIRAT - 20214512H - hitps //stli.jii.org.tw/article-detail.aspx?
tp=1&d=8764&n0=64 (&1%%EH : 2023/05/31) -

SCEARE:

( oo )



https://stli.iii.org.tw/news-event.aspx?no=16&d=1283
https://stli.iii.org.tw/news-event.aspx?no=16&d=1284
https://stli.iii.org.tw/news-event.aspx?no=16&d=1285
https://stli.iii.org.tw/coworker-detail.aspx?no=73&d=788
https://www.eeoc.gov/newsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii
https://www.eeoc.gov/select-issues-assessing-adverse-impact-software-algorithms-and-artificial-intelligence-used
https://www.eeoc.gov/ai
https://www.eeoc.gov/laws/guidance/americans-disabilities-act-and-use-software-algorithms-and-artificial-intelligence
https://stli.iii.org.tw/article-detail.aspx?tp=1&d=8764&no=64

	美國平等就業機會委員會發布「評估就業篩選程序中使用軟體、演算法及AI之不利影響」技術輔助文件

