)

FEFERCER G 2 B e AT | SRR AR AR T (E HERES » HEUARAIZ AR E | Ko
BISLPE

X- 4% <

n(BNC)=2

n({BUC) =n(B)+n{Crn(BNC)

He = 4002607

log,x + log,y

EFE % 8% (Equal Employment Opportunity Commission, EEOC) 720235518 H 4845 " R 1964 1+ (EfEiE) ST
i TR SE AR BEAR Fp TR FHEREE ~ JEHEDERIALZ A F[522E | (Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Used in
Employment Selection Procedures Under Title VIl of the Civil Rights Act of 1964 ) i flimifEh~cf: (FEfE T RGaEhsct: ) - AR T
MEELZS (automated systems) $RIEE 5 & T RIE -
AR S B EEOCH 2021 - HE g ! AIE_\Lm%!:}i ‘E{E#E ,  (Artificial Intelligence and Algorithmic Fairness Initiative ) &Yk E > — -
B AEEORIAS BCHA B2 A SRR £ & RAAZOKR - WRIBEEEOC 1978442 T R AR EIZ 4 —155], (Uniform Guidelines on Employee
Selection Procedures, UGESP) - u/LEHFJEMDE)M FESSEOUNT A I R 2 =

e K B % R EH ~ &7~ &g - SEREUEETEI . AE /tuﬂ/,ﬁﬂiﬁ/i/#%lﬁ (algorithmic decision-making
tool) - HPREIEFERE - [ ~ - MR - BIFE SRR ER RS (EeZet:) o MubER SR E A AR 2 - FrIERE T ARSI SR B T
WEFRAT&EGT K HEHEME T - SHIEIRRER (RIEE) BEERE -

SHEOEEE AL EFSMUGESP " Hi53 2 IUEAN , (four-fiths rule) LHH:RWEHMX LR A LT A AR B A A
% o MEEEOCHERE T 7y  TWAHIMEE Y B e 22 B s s - (A Ml Re B A2 EXEREZES & > (FHEGE R0 " Sstsz:

( statistical significance ) 275 kiE— g -

HR O EEEEAR LB AHIMIUERFbE S - sl BB VBRI - @ ER GG I ER e B AR A i (RIEE) S5t
» HADIE B ERE BR 2 BB B B BB A R L BT 4 2 IRAS RAE -

Bi% EOCﬁJﬁJF‘iJ@ﬁm,. /Z/jl‘ﬁ? CEGETTRAEME BT - SRR TR RS AN S » B FAPRAUE DU DA 22 2 e A [F]
CE > DU SRER <<E'é+ﬁi/2:>>

EEOC Releases New Resource on Arificial Intelligence and Title I, U.S. Equal Employment Opportunity Commission (May 18, 2023)

Select Issues: Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Used in Employment Selection Procedures Under Title VI of the Civil
Rights Act of 1964, U.S. Equal Employment Opportunity Commission (May 18, 2023)

[ 2023740 A8 5w ] ALERIRRFTHEN Chat GP T A Bl i
PSSR i (P E R | SEEEE)

RIS BUT T EE =d

(4 551 M6 THralsRis G R e B iR S aiea) | e
(AEERES ] 1136 T AR b G R aait T BN 2 B EE) | s E

A


https://www.eeoc.gov/newsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii
https://www.eeoc.gov/select-issues-assessing-adverse-impact-software-algorithms-and-artificial-intelligence-used
https://stli.iii.org.tw/news-event.aspx?no=16&d=1201
https://stli.iii.org.tw/news-event.aspx?no=16&d=1261
https://stli.iii.org.tw/news-event.aspx?no=16&d=1262
https://stli.iii.org.tw/news-event.aspx?no=16&d=1269
https://stli.iii.org.tw/news-event.aspx?no=16&d=1270

[EEERE] 136 Al BRAS G R s Bt T BT S Bl | SRR e
NMBEERT RIS &

[EEERE] M3GE Al BRAS G R s B T BT S Sl | SRR e
[JEERES] M6 Al R b R st T BT & Skl | S8 g
[HrERE] MG Al BRAS G R s B T BT S Bl | SRR e
(21655 ] MG AR E SRR i &

[Z=35] M3GERER RIS - R i

(=it ] 3G A PRI R R i &

L 2 A A

AR
AEEVIRR Spem

R © 20234209H

BRI ¢

EEOC Releases New Resource on Artificial Intelligence and Title VI, U.S. Equal Employment Opportunity Commission (May 18, 2023),
https:/imww.eeoc.govinewsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii (last visited May 31, 2023).

Select Issues: Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Used in Employment Selection Procedures Under Title I of the Civil
Rights Act of 1964, U.S. Equal Employment Opportunity Commission (May 18, 2023), hitps:/Awww.eeoc.goviselect-issues-assessing-adverse-impact-software-
algorithms-and-artificial-intelligence-used (last visited May 31, 2023).

JEfri B A -

Arificial Intelligence and Algorithmic Fairess Initiative, U.S. Equal Employment Opportunity Commission (Oct. 28, 2021), hitps :/Awww.eeoc.goviai (last visited
May 31, 2023).

The Americans with Disabilities Act and the Use of Software, Algorithms, and Artificial Intelligence to Assess Job Applicants and Employees, U.S. Equal
Employment Opportunity Commission (May 12, 2022), https:/Aww.eeoc.govilaws/guidance/americans-disabilities-act-and-use-software-algorithms-and-
artificial-intelligence (last visited May 31, 2023).

HEE  (HETEEERE AR SRR R R R F T BB LIEEE R ) BRGRBOEESERT » 20214:12F - https://stii.iii.org.tw/article-detail.aspx?
tp=1&d=8764&n0=64 (i%%EH : 2023/05/31) -

E

NI

( B s )



https://stli.iii.org.tw/news-event.aspx?no=16&d=1271
https://stli.iii.org.tw/news-event.aspx?no=16&d=1276
https://stli.iii.org.tw/news-event.aspx?no=16&d=1277
https://stli.iii.org.tw/news-event.aspx?no=16&d=1278
https://stli.iii.org.tw/news-event.aspx?no=16&d=1279
https://stli.iii.org.tw/news-event.aspx?no=16&d=1283
https://stli.iii.org.tw/news-event.aspx?no=16&d=1284
https://stli.iii.org.tw/news-event.aspx?no=16&d=1285
https://stli.iii.org.tw/coworker-detail.aspx?no=73&d=788
https://www.eeoc.gov/newsroom/eeoc-releases-new-resource-artificial-intelligence-and-title-vii
https://www.eeoc.gov/select-issues-assessing-adverse-impact-software-algorithms-and-artificial-intelligence-used
https://www.eeoc.gov/ai
https://www.eeoc.gov/laws/guidance/americans-disabilities-act-and-use-software-algorithms-and-artificial-intelligence
https://stli.iii.org.tw/article-detail.aspx?tp=1&d=8764&no=64
https://stli.iii.org.tw/search.aspx?key=%e4%ba%ba%e5%b7%a5%e6%99%ba%e6%85%a7&tp=1

	美國平等就業機會委員會發布「評估就業篩選程序中使用軟體、演算法及AI之不利影響」技術輔助文件

